
If changes are made to these certifi cation standards during the fi scal year,
the changes will be refl ected on the Defense Acquisition University Web site at

www.dau.mil/catalog
         (M) = Mandatory (D) = Desired
 

DEPARTMENT OF DEFENSE ACQUISITION WORKFORCE

(M) 1 year of contract audit-
ing experience

(M) AUD 1130

(M) 2 years of contract auditing experi-
ence of increasing complexity and 
responsibility

(D) Experience in performing 
increasingly complex audits for 
normal position progression and 
with increasing independence

(M) Complete ONE of 
the following: 
AUD 1320

 AUD 4120

(M) 3 years of contract 
auditing experience and 
attainment of position 
beyond senior auditor

(M) None required

AuditingAuditing
Level       Education     Experience        Training

(M) Bachelor’s degree in accounting; or Bachelor’s degree 
in a business-related fi eld with at least 24 semester 
credit hours in accounting; or 4 years of experience in 
accounting; or an equivalent combination of accounting 
experience, college education, and training

(M) Entry below GS-9: Same as Level I requirements
(M) Entry at GS-9: Same as Level I and

— 2 full years of graduate education leading to a 
master’s degree in accounting, auditing, or related 
fi eld such as business administration or fi nance; or

 — 1 full year of professional accounting, auditing, or 
related experience

(D) Begin graduate studies leading to a master’s degree in 
accounting or business

(D) Professional certifi cation (CPA, CMA, CIA, or CISA)

(M) Complete Level II requirements

III

II

I

Financial ManagementFinancial Management
Business, Cost Estimating, Business, Cost Estimating, andand

Level       Education     Experience               Training

II

I (D) Associate in Applied Science or 
equivalent in business or a business-
related fi eld

(M) 1 year of acquisition experience in 
business, cost estimating, earned value, 
and/or fi nancial management 

(D) 2 years of acquisition experience in 
business, cost estimating, earned value, 
and/or fi nancial management in support 
of an acquisition program

(M) ACQ 101
 BCF 102
 BCF 103
 BCF 106
(M) If you primarily perform 

cost estimating functions, 
you must also complete 
BCF 107

(D) Bachelor’s degree in business or a 
business-related fi eld

(M) 2 years of acquisition experience in 
business, cost estimating, earned value, 
and/or fi nancial management

(D) 3 years of acquisition experience in 
business, cost estimating, earned value, 
and/or fi nancial management in support 
of an acquisition program

(M) ACQ 201A
 ACQ 201B
 BCF 205
(M) Complete ONE of the following 

courses (course must be 
related to specifi c job duties):

 BCF 211 
 BCF 203 
 BCF 204 

(D) Graduate degree in business, 
business-related fi eld

(M) 4 years of acquisition experience in 
business, cost estimating, earned value, 
and/or fi nancial management

(D) 6 years of acquisition experience in 
business, cost estimating, earned value, 
and/or fi nancial management in support 
of an acquisition program

(M) BCF 301

ContractingContracting

(M) At least 24 semester hours in accounting, law, business, 
fi nance, contracts, purchasing, economics, industrial 
management, marketing, quantitative methods, or 
organization and management

(M) Bachelor’s degree

(M) 1 year of contracting experience

(M) At least 24 semester hours in accounting, law, business, 
fi nance, contracts, purchasing, economics, industrial 
management, marketing, quantitative methods, or 
organization and management

(M) Bachelor’s degree
(D) Master’s degree in business administration or 

procurement

(M) 4 years of contracting experience
(D) 8 years of contracting experience

(M) ACQ 201A
 CON 353
(M) 1 elective from 

the Harvard 
Business 
Management 
Modules

Level       Education       Experience       Training

III

II

I

(M) At least 24 semester hours in accounting, law, business, 
fi nance, contracts, purchasing, economics, industrial 
management, marketing, quantitative methods, or 
organization and management

(M) Bachelor’s degree
(D) Begin graduate studies in business administration or 

procurement

(M) 2 years of contracting experience
(D) 4 years of contracting experience

(M) ACQ 101
 CON 214
 CON 215
 CON 216
 CON 217
 CON 218 

(M) CON 100
 CON 110
 CON 111
 CON 112
 CON 120 
 CON 033 

Industrial/Contract Property ManagementIndustrial/Contract Property Management
(D) Bachelor’s degree or at least 24 semester 

hours in accounting, law, business, fi nance, 
contracts, purchasing, economics, industrial 
management, marketing, quantitative methods, 
or organization and management

(M) 1 year of property 
management experience

(M) CON 100
 CON 110
 CON 111
 CON 112
 IND 100
 IND 103

(D) Bachelor’s degree or at least 24 semester 
hours in accounting, law, business, fi nance, 
contracts, purchasing, economics, industrial 
management, marketing, quantitative methods, 
or organization and management

(M) 2 years of experience in an industrial 
property management position

(M) ACQ 101
 CON 214
 CON 216
 CON 217
 IND 200

(D) Bachelor’s degree or at least 24 semester 
hours in accounting, law, business, fi nance, 
contracts, purchasing, economics, industrial 
management, marketing, quantitative methods, 
or organization and management

(M) 4 years of experience in industrial 
property management positions of 
increasing responsibility and 
complexity

(D) 8 years of experience in industrial 
property management

(M) ACQ 201A
 CON 353 
(M) 1 elective from the 

Harvard Business 
Management Modules

Level       Education              Experience                Training

III

II

I

Level       Education                       Experience   Training

II

I (D) Bachelor’s degree, preferably 
with a major in computer science, 
management, information systems, 
business administration, or a 
related fi eld

(M) 1 year of acquisition experience 
in information technology

(D) Master’s degree, preferably with 
a major in computer science, 
management, information systems, 
business administration, or a 
related fi eld

(M) 2 years of acquisition experience; at 
least 1 year of this experience must 
be in information technology

(D) 4 years of information technology 
acquisition experience, preferably in a 
program offi ce or similar organization

(M) ACQ 201A 
 ACQ 201B
 IRM 201 
 SAM 201

(D) Master’s degree, preferably with a 
major in computer science, manage-
ment, information systems, business 
administration, or a related fi eld

(M) 4 years of information technology 
or software-intensive systems 
acquisition experience

(D) 8 years of information technology 
acquisition experience

(M) IRM 304 
 SAM 301 

Information TechnologyInformation Technology

(M) ACQ 101
(M) IRM 101 and SAM 101 (if neither 

course was completed before Nov. 
15, 2005)

(M) IRM 101 or SAM 101 (if either 
course was completed on or after 
Nov. 15, 2005)

Systems Planning, Research,

Systems EngineeringSystems Engineering
Development, and Engineering —Development, and Engineering —

(M) Bachelor’s or graduate degree in a technical or scientifi c 
fi eld such as engineering, physics, chemistry, biology, 
mathematics, operations research, engineering manage-
ment, or computer science

(M) 1 year of technical experience in an 
acquisition position, to include govern-
ment or industry equivalent, from 
among the following career fi elds/
paths: SPRDE-SE, SPRDE-STM, IT, T&E, 
PQM, FE, PM, or LCL

(D) 2 years of technical experience

(M) ACQ 101
 SYS 101

(M) Bachelor’s or graduate degree in a technical or 
scientifi c fi eld such as engineering, physics, chemistry, 
biology, mathematics, operations research, engineering 
management, or computer science

(D) Master’s degree in engineering, physics, chemistry, 
biology, mathematics, operations research, engineering 
management, or computer science

(M) 2 years of technical experience in an 
acquisition position, to include govern-
ment or industry equivalent, from 
among the following career fi elds/
paths: SPRDE-SE, SPRDE-STM, IT, T&E, 
PQM, FE, PM, or LCL

(D) 4 years of technical experience

(M) ACQ 201A 
 ACQ 201B
 SYS 202 
 SYS 203 
 CLE 003

(M) Bachelor’s or graduate degree in a technical or scientifi c 
fi eld such as engineering, physics, chemistry, biology, 
mathematics, operations research, engineering manage-
ment, or computer science

(D) Master’s degree in engineering, physics, chemistry, 
biology, mathematics, operations research, engineering 
management, or computer science

(M) 8 years of technical experience (M) SYS 302 
 CLL 008

 

Level       Education       Experience               Training

III

II

I

Life Cycle LogisticsLife Cycle Logistics
Level       Education                           Experience      Training

III

II

I (D) Bachelor’s degree in a technical, scientifi c, or manage-
rial fi eld

(M) 1 year of acquisition and/or sustain -
ment experience in life cycle logistics

(D) 2 years of life cycle logistics 
experi ence in support of acquisition 
or sustainment of DoD weapons/
materiel systems

(M) ACQ 101
 LOG 101 
 LOG 102 
 CLL 008 
 CLL 011

(D) Bachelor’s degree in a logistics, business, manage-
ment, or technical fi eld, and/or completion of a 
certifi cate program in systems design and operational 
effectiveness or similar systems engineering/techni-
cal education, business administration, and/or supply 
chain management

(M) 2 years of acquisition and/or 
sustainment experience in life cycle 
logistics

(D) 4 years of life cycle logistics experi-
ence in support of acquisition or
sustainment of DoD weapons/
materiel systems

(D) Master’s degree in a logistics, business, management, 
or technical fi eld, such as systems design and opera-
tional effectiveness, or similar systems engineering/ 
technical education, business administration, and/or 
supply chain management

(M) 4 years of acquisition and/or 
sustainment experience in life 
cycle logistics

(D) 8 years of life cycle logistics ex-
perience in support of acquisition 
or sustainment of DoD weapons/
materiel systems

(M) LOG 350  
(M) 2 continuous 

learning electives

(M) ACQ 201A 
 ACQ 201B
 LOG 200 
 LOG 201 
 LOG 235 
 LOG 236 
(M) 2 continuous 

learning electives

Program ManagementProgram Management

(D) Bachelor’s degree, preferably with a ma-
jor in engineering, systems management, 
or business administration

(M) 1 year of acquisition experience
(D) 2 years of acquisition experience

(M) ACQ 101
 SYS 101 
 CLB 007 
 CLB 016

(D) Master’s degree, preferably with a major 
in engineering, systems management, 
business administration, or a related fi eld

(M) 2 years acquisition experience; at least 1 
year of this experience must be in program 
management

(D) 4 years of acquisition experience, prefer-
ably in a systems program offi ce or similar 
organization

(M) ACQ 201A 
 ACQ 201B
 PMT 250 
 CON 110 
 SAM 101 or 

IRM 101 
(completed on or
after Nov. 15, 2005)

(D) At least 24 semester hours from among 
accounting, business fi nance, law, con-
tracts, purchasing, economics, industrial 
management, marketing, quantitative 
methods, and organization and manage-
ment (DANTES equivalency may be 
substituted)

(M) 4 years of acquisition experience with at 
least:

 —2 years in a program offi ce/similar 
organization

 —1 year in a program management posi-
tion with cost, schedule, and performance 
responsibilities

(D) 6 years of acquisition experience in a sys-
tems program offi ce or similar organization

(M) PMT 352A 
 PMT 352B 
 SYS 202

Level       Education       Experience                      Training

III

II

I

PurchasingPurchasing

(D) 16 semester hours of undergraduate work with an 
emphasis in business

(M) 1 year of purchasing experience (M) CON 100 
 CON 237 
 CLG 001 
 CLC 030

(D) 32 semester hours of undergraduate work with an 
emphasis in business

(M) 2 years of purchasing experience (M) CON 110 
 CON 111 
 CON 112 
 CON 120

There is no Level III for this career fi eld.

Level       Education       Experience        Training

III

II

I

Systems Planning, Research,Systems Planning, Research,

Program Systems EngineerProgram Systems Engineer
Development, and Engineering —Development, and Engineering —

(M) Bachelor’s or master’s degree in a technical or 
scientifi c fi eld such as engineering, physics, chem-
istry, biology, mathematics, operations research, 
engineering management, or computer science

(M) 2 years of technical experience 
in an acquisition position, to 
include government or industry 
equivalent, from the following 
career fi elds/paths: SPRDE-SE, 
SPRDE-STM, IT, T&E, PQM, FE, 
PM, LCL

(M) ACQ 101
 SYS 101 
(M) Two 100-level courses 

from among the follow-
ing career fi elds/paths: 
PM, T&E, PQM, LCL, 
BCEFM, IT, or CON

(M) Bachelor’s or master’s degree in a technical or 
scientifi c fi eld such as engineering, physics, chem-
istry, biology, mathematics, operations research, 
engineering management, or computer science

(D) Advanced degree or graduate studies in engineer-
ing, physics, chemistry, biology, mathematics, 
operations research, engineering management, 
computer science, or a related fi eld.

(M) 4 years of technical experience 
in an acquisition position, to 
include government or industry 
equivalent, from the following 
career fi elds/paths: SPRDE-SE; 
SPRDE-STM, IT, T&E, PQM, FE, 
PM, or LCL

(M) ACQ 201A 
 ACQ 201B
 LOG 204 
 SYS 202 
 SYS 203 
 CLE 003 
(M) One 100- or 200-level 

course from among the 
following career fi elds/
paths: PM, T&E, PQM, 
LCL, BCEFM, IT, or CON

(M) Bachelor’s or master’s degree in a technical or 
scientifi c fi eld such as engineering, physics, chem-
istry, biology, mathematics, operations research, 
engineering management, or computer science

(D) Advanced degree or graduate studies in engineer-
ing, physics, chemistry, biology, mathematics, 
operations research, engineering management, 
computer science, or a related fi eld

(M) 8 years of technical experience 
in an acquisition position, to 
include government or industry 
equivalent, from the following 
career fi elds/paths: SPRDE-SE, 
SPRDE-STM, IT, T&E, PQM, FE, 
PM, or LCL

(M) SYS 302 
 CLL 008 
(M) Two 200- or 300-level 

courses from among the 
following career fi elds/
paths: PM, T&E, PQM, 
LCL, BCEFM, IT, or CON

Level       Education                     Experience                 Training

III

II

I

(M) Bachelor’s degree in engineering, phys-
ics, chemistry, biology, mathematics, or a 
related fi eld

(M) 1 year of acquisition experience in science 
and technology

(M) ACQ 101
 SYS 101

(M) Bachelor’s degree in engineering, phys-
ics, chemistry, biology, mathematics, or a 
related fi eld

(M) 2 years of acquisition experience in 
science and technology

(M) ACQ 201A
 STM 202 
 CLE 021

(M) Bachelor’s degree in engineering, physics, 
chemistry, biology, mathematics, or a 
related fi eld

(D) Graduate-level degree in engineering, 
physics, chemistry, biology, mathematics, 
operations research, management, or a 
related fi eld

(M) 4 years of acquisition experience in 
science and technology management

(M) CLM 014
 STM 303
 

Systems Planning, Research,Systems Planning, Research,

Science and Technology ManagerScience and Technology Manager
Development, and Engineering —Development, and Engineering —

Level       Education        Experience                     Training

III

II

I

CERTIFICATION
PROGRAM

Effective October 1, 2008 through September 30, 2009

(M) Bachelor’s degree or higher, including 24 semester hours 
or equivalent in technical or scientifi c courses such as 
mathematics (e.g., calculus, probability, statistics), physical 
sciences (e.g., chemistry, biology, physics), psychology, op-
erations research/systems analysis, engineering, computer 
sciences, and information technology

(M) ACQ 101
 SYS 101 
 TST 102 
 CLE 023

(M) Bachelor’s degree or higher, including 24 semester hours 
or equivalent in technical or scientifi c courses such as 
mathematics (e.g., calculus, probability, statistics), physical 
sciences (e.g., chemistry, biology, physics), psychology, op-
erations research/systems analysis, engineering, computer 
sciences, and information technology

(M) ACQ 201A 
 ACQ 201B
 SYS 202 
 TST 203
 

(M) Bachelor’s degree or higher, including 24 semester hours 
or equivalent in technical or scientifi c courses such as 
mathematics (e.g., calculus, probability, statistics), physical 
sciences (e.g., chemistry, biology, physics), psychology, op-
erations research/systems analysis, engineering, computer 
sciences, and information technology

(M) 1 year of acquisition experience

(M) 2 years of test and evaluation 
experience

(M) 4 years of test and evaluation 
experience

(M) TST 302 III

II

I
Level       Education              Experience              Training

Test and EvaluationTest and Evaluation

(M) ACQ 101

Facilities EngineeringFacilities Engineering

(D) Bachelor’s degree in engineering, architecture, 
physics, chemistry, mathematics, community 
planning, business, or related fi elds

There is no Level III for this career fi eld.

Level       Education             Experience                            Training

II

I
(D) Bachelor’s degree in engineering, archi-

tecture, physics, chemistry, mathematics, 
community planning, business, or related 
fi elds 

(D) 9 semester credit hours must be selected 
from accounting, business, fi nance, law, eco-
nomics, industrial management, quantitative 
methods, or organization and management

(M) FE 201 (M) 2 years of acquisition experi-
ence in facilities engineering

(D) 4 years of acquisition experi-
ence in positions of increasing 
responsibility and complexity

(M) 1 year of acquisition experi-
ence in facilities engineering

III

III

III

Production, Quality, Production, Quality, and Manufacturingand Manufacturing
(D) Bachelor’s degree in engineering, chemistry, 

physical science, mathematics, statistics, 
manufacturing or production management, 
industrial technology or management, busi-
ness, quality assurance, or a related fi eld

(M) 1 year of acquisition experience in manufactur-
ing, production, or quality assurance

(D) At least 4 weeks of rotational assignments at 
a contractor and/or governmental industrial 
facility that includes experience in quality, 
manufacturing engineering, and contracting

(M) ACQ 101
 PQM 101
 CLC 024 
 CLM 017

(D) Bachelor’s degree in engineering, chemistry, 
physical science, mathematics, statistics, 
manufacturing or production management, 
industrial technology or management, busi-
ness, quality assurance, or a related fi eld

(M) 2 years of acquisition experience in manufac-
turing, production, or quality assurance

(D) At least one 30-day rotational assignment at 
a contractor and/or government industrial 
facility that includes experience in quality, 
manufacturing, engineering, and contracting; 

(D) 4 years of experience in quality, manufacturing, 
engineering, and contracting

(M) ACQ 201A 
 ACQ 201B
 PQM 201A 
 PQM 201B 
 CLE 003

(D) Master’s degree in business, produc-
tion management, engineering, or a 
related fi eld

(M) 4 years of acquisition experience in manufac-
turing, production, or quality assurance

(D) At least one 90-day rotational assignment at a 
contractor and/or government industrial facility 
that includes experience in quality, manufactur-
ing, and contracting

(M) PQM 301 

Level       Education          Experience        Training

II

I

III
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